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Purpose: The study aims to examine classroom teachers’ motivation and job satisfaction within the framework of self-
determination and dual factor theories and aims to make a separate description in terms of these two concepts and to discuss
the relations of these two concepts. Alzo, it aims to determine the factors affecting these two features. Method: The research
has been carried out with an explanatory design. The research has conducted with 414 teachers from 35 schools, covering
all districts of Erzurum province. In the study, "Multidimensional Job Motivation Scale™ "Minnesota Job Satisfaction Scale™ and
“Teacher Interview Form™ have been used. Quantitative data have been analyzed using descriptive technigues, Pearson
correlation test, multiple linear regression anahysis, ANOWVA test and t test. Qualitative data have been analyzed by content
analysis. Interview texts have been ceded by two coders. Findings: { has been determined that teachers” intrinsic metivation is
higher than their extrinsic metivation; internal satisfaction scores are higher than their external satisfaction scores. Also, it has
Abstract . been determined that intrinsic motivation and identified regulation dimensions are predictors of job satisfaction. Teacher
* motivation differs in terms of gender, age, years of seniority, clags size, working year at school and place of residence; job
=atizfaction varies in terms of gender, age, years of =eniority and place of residence. Extrinsic motivation factors are more
than intrinsic factors and mostly consist of negative opinions. Positive factors in intrinsic satisfaction and negative factors in
external satisfaction have expressed more frequently. The most important factors in terms of intrinsic motivation and intrinsic
satisfaction are factors for students. Class size is also a remarkable factor in terms of extrinsic motivation and extrinsic
satisfaction. Result: i has been revealed that there are similarities between intrinsic motivation and intrinsic satisfaction, and
between extrinsic motivation and extrinsic satisfaction in terms of both factors and the influencing variable. As a result of the
research, it iz thought that the motivation-job satisfaction relationship, which is put forward within the framework of self-
determination and dual factor theories, will bring an important innowvation to the literature. Keywords: teacher motivation,
teacher job satizfaction, self-determination theory, dual factor theory, primary =chool, primary teacher education

Amac: Bu caligmanin amaci, sinif gretmenlerinin motivasyonu ve is doyumunu oz belirleme ve cift etmen kuramlan
cercevesinde incelemektir. Aynca motivasyon ve is doyumuna etki eden etmenleri beliriemek de amaclanmistr. v ntem:
Arastirma karma yontem desenlerinden aciklayici desenls yirutulmustar. Arastirma Erzurum ilinin tdm |I(,:e|er|n| kapsayan 39
ckuldan 414 dgretmenls yurutulmu.';tur Arastirmanin nicel boyutunda “Gok Boyutlu is Motivasyonu Olgedi ile “Minnesota iz
Doyumu Olgegr‘ nitel boyutunda ise *0gretmen Gorigme Formu™ kullanimigtr, Micel veriler betimleyici teknikler, Pearson
korelasyon testi Coklu dogrusal regresyon analizi, ANOWVA testi ve t testi ile; nitel veriler ise icerik analizi ile cozimlenmigtir.
Gorogme metinleri iki kodlayici tarafindan kodlanmigtr. Bulgular: O gretmenlerin iczel motivasyonlan digsal motivasyonlarindan,
iczel doyum puanlarn ize digsal doyum puanlarindan daha yuksektir i;sel motivasyon ve kigisel dizenleme boyutlaninin, ig

- doyumunun yordayicisi oldudu belirlenmistir. Ogretmenlerin motivasyonlan farkh boyutlar a cizindan cinsivet, vas, kidem yil, sinif

Ozet : mevcudu, bulundudu okulda calisma yill ve yerlesim yeri dediskenleri, iz doyumlan ise cinsiyvet, yas, ladem yil ve yerlesim yeri
dedigkenlering gire farkllik gostermistic. igsal metivasyon etkenleri icsel stkenlerden fazla ve goguniukla olumsuz gbriglerden
IJ|LI.‘}ITIEHEE|II' Girogmelerde icsel doyumla ilgili olumlu etkenlerin, digsal doyumla ilgili olumsuz etkenlerin daha fazla sayida
oldugu grilmigtdr. Icsel motivasyen ve icsel doyum agisindan en nemli etkenlerin Ggrencilers iligkin etkenler oldugu
belirlenmistir. Digsal motivasyon ve digsal doyum agisindan da sinif mevcudu dikkat ceken etken olmustur. Sonug: Aragtrmanin
sonuclan, Bdretmen motivasyonu ve ig doyumunun iligkizinin oldugunu ortaya koymusgtur. Aynica icsel motivazyon ile icsel
doyum arasinda ve digaal motivasyon ile digsal doyum arasinda hem etkenler hem de etkileyen dedigken acizindan
benzerliklerin oldugdu ortaya konulmustur. Arastrmanin sonucunda 6z belirleme ve cift etmen kuramlan cercevesinde ortaya
konulan motivasyon- is doyumu iliskisinin alan yazina dnemli bir venilik getirecedi disindlmektedir. Anahtar Kelimeler: dgretmen
motivasyonu, biretmen i doyumu, 6z belirlems kurami, cift etmen kuram, ilkokul, simif egitimi

1- Rapor BAP Komisyonunun belirledidi formata uygun olarak hazirlandi mi? : Evet Hawir
2- Raporda calismanin BAP Birimi tarafindan desteklendigine dair ibareye yer verildi mi? . Evet Hayir
3- Proje Baghdi ile Rapor Baghd) Ayni Mi? : Evet Hayir
4- Proje kapsaminda yapilan caligmalar, belirlenen amac ve kapsama uygun olarak gerceklesti mi? Evet Hayir
5- Proje kapsaminda yapilan caligmalar, belirlenen caligma takvimine uygun olarak gerceklesti mi? - Evet Hayir
- Projenin éneri agamasinda ortaya konulan hedeflere ne dlcide ulagildid agikea ortaya konuldu .

mu? - Ewvet Hayir
7- Proje sonuclan kullanilarak yayin yapildi mi? 2 Evet Hayir
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